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Providing insurance services and products to enable our clients to focus on the things that matter. We pride ourselves on
helping them not to worry about managing the risk.
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New Hiring Incentives to Restore Employment Act (Hire Act)

(Payroll tax holiday and up-to-$1000 credit for employers who hire unemployed workers)

Here at Insurance Professionals of New England, Inc. we are proud to provide value added service delivered
with a social conscience. We wanted to reprint an informative article titled “New Hiring Incentives to Restore
Employment Act (Hire Act)” by Brenda M. Bianculli, CPA, LLC.

This new law exempts any private-sector employer (including nonprofit organizations) that hires a worker after
Feb. 3", 2010 and before Jan. 1%, 2011 who had been unemployed for at least 60 days from having to pay the
employer’s 6.2% share of the Social Security payroll tax on that employee for wages paid after Mar. 18", 2010.
As an additional incentive, for any qualifying worker under this initiative that the employer keeps on payroll for a
continuous 52 weeks, the employer is eligible for an additional non-refundable tax credit of up to $1000 after the
52-week threshold is reached, to be taken on their 2011 tax return. In order to be eligible, the employee’s pay in
the second 26-week period must be at least 80% of the pay in the first 26-week period. The credit cannot be
carried back or carried forward. Following are some additional features of the new hiring incentive:

There is no minimum weekly number of hours that the new employee must work for the employer to
be eligible, and there is no maximum on the do mount of payroll taxes per employer that may be
forgiven.

An employer can’t claim the new tax breaks ng family members, but it is not clear if the
definition of “family member” includes a “spo

A worker who replaces another employ o ed the same job for the same employer is not
eligible for the benefit, unless the prior employ e job voluntarily or was terminated for cause.
For the hiring to qualify, the new hire must si davit, under penalties of perjury, stating that he
or she has not been employed for more than during the 60-day period ending on the date the
employment begins. Form W-11 can be used.

The incentive is not biased towards either lo or high-wage workers. Under the measure, a
business saves 6.2% on both a $40,000 worker and $90,000 worker. There is also no minimum age.

If an employee was laid off in 2009 and the em ires that employee, the employer is eligible for
the exemption and credit.

Note: the new law also gives a one-year extension of the $250,000 enhanced small business expensing ofl
capital purchases.

DISCLAIMER REGARDING TAX ADVICE PER IRS CIRCULAR 230, DISCLOSURE: To ensure compliance with requirements imposed by the IRS, this is to
inform you that, to the extent that this communication (including any attachments) includes any tax advice, it is not intended or written to be used o
relied on, by the recipient or any other party for the purpose of 1) avoiding penalties that may be imposed by the Internal Revenue Code or 2)
promoting, marketing or recommending to another party any transaction or matter communicated to you.

Please contact IPNE at (800) 539-4763 with any questions or for additional information.




